PART IV:

Annexes
Annexe 1: Agenda
Date 1% part 2" part Evening
9.10 21.00 Introduction of participants and
prepteam
10.10 9.00 Expectations, contributions, fears, | 15.00 Introduction of programme
Gianni motivations 15.20 Map of  Conflict in
Samir 11.00 Official opening Mediterranean region (wg)
17.00 coffee-break Exhibition
17.20 Dialogue in  Mediterranean
region
18.00 Debate
19.00 End
11.10 9.00 Introduction 15.00 Introduction of programme
9.15 Definition of terms (violence, | 15.15 Case study of Casablanca
conflict, values) 17.00 coffee-break International evening
10.55 coffee-break 17.30 Education in values (broaden
11.15 Relation between terms (answering | approach)
of 3 questions re doc. on the objectives) 19.00 End
13.00 Lunch
Hemut, Irina Helmut, Gianni, Agniscka
12.10 9.00 Introduction
9.15 Education in value (continuing)
10.45 coffee-break Excursion
11.15 Minimum values for all?
13.00 Lunch Samir
Helmut, Gianni, Agniscka
13.10 9.00 Introduction 15.00 Introduction of programme
Samir 9.15 Values of CCIVS 15.15 Limits of international voluntary
Helmut 9.35 Sharing experience about CCIVS | service (continuing)
action before, during, after conflict 16.45 coffee-break
10.45 coffee-break 17.15 Strength of limits of international
11.15 Limits of international voluntary | voluntary service
service e Role of CCIVS in the
e Conflict zones and post conflict framework of education in
zones values
e Solidarity work vs solving e What is expected from CCIVS
conflicts vs prevention 19.00 End
13.00 Lunch
14.10 9.00 Introduction synthesis of last days 15.00 Introduction of programme
Gianni 10.00 Concrete steps forward tools 16.45 coffee-break
Agniscka | 10.45 coffee-break 17.15 evaluation Farewell party
Irina 11.15 Concrete steps forward tools | 19.00 End Samir + participants

(continuing)
13.00 Lunch

15.10

DEPARTURE




Annexe 2:

The “subjective” map of the conflicts in the Mediterranean area
- see the specific file.



Annexe 3:

Objectives of the seminar

Main aims of the seminar:

e To explore the possibilities to contribute to a culture of peace and dialogue
through non-formal education in general and voluntary service in particular

e To explore the potential of intercultural dialogue and inter-religious dialogue

e To explore the differences in traditional gender based value education in
different Mediterranean societies and the lessons that can be drawn from
them.

e To study the global mechanisms which give rise to the current power
structures in the region.

Objectives :

e To explore the basis of peace education (what are the values at stake? how
to transmit them? how are gender related differences in the approach to
violence transmitted and how can they be explored positively? how can inter-
religious dialogue contribute to peace education?)

e To share good practice among organisations
e To develop a methodology and tools in order to transmit the insights gained

at the seminar to those who participate in voluntary service activities and to
the local communities they work with



Annexe 4:

Definition of terms and concepts




Annexe 5: CCIVS Charter of Voluntary service

UNIVERSAL CHARTER OF VOLUNTARY SERVICE

We, the representatives of the member organisations of the Co-ordinating Committee for International Voluntary Service (CCIVS)
present our fundamental principles and ideals through this Universal Charter of Voluntary Service.

PREAMBLE

The people of the world today are faced with basic challenges: warfare and conflict, the struggle for social, cultural and economic
development and the preservation of the global eco-system.

The volunteer service movement is committed to overcoming these challenges through the creation of a society free of exploitation. Peace
can only be ensured through tolerance, justice and understanding, and the guarantee of basic needs and social progress.

Social justice and development depend, in turn, on all members of society participating in productive and socially useful work, in a spirit
of true equality and the recognition of the right of others to dignity and respect, as called for by the Universal Declaration of Human
Rights.

Voluntary service by people with different skills and high ideals is a practical demonstration of the commitment, solidarity and co-
operation which our world so urgently needs. It is our aim to promote these ideals both locally and globally.

We believe that INTERNATIONAL voluntary service is one of the main means ‘to think globally, act locally’. These two dimensions are
necessary to any work for peace and development. The international work camp is one of the most appropriate method for international
voluntary service.

PRINCIPLES

Volunteers are people who offer to devote their knowledge, time and energy, within the framework of a collective social effort, to work
actively for the general interest of the community, as an activist and with no negative effect on paid employment.

International voluntary service should bring mutual benefit to volunteers and to the wider community. Volunteers should have the
opportunity to learn from valuable experiences and to develop through new friendships and inter-cultural learning. VVolunteers must not be
exploited for private interests. Volunteers cannot expect any compensation except the growth in knowledge, consciousness and value of
both themselves and the local community.

The volunteers and the local community should expect no reward except for the increased knowledge, consciousness and sense of value
both of themselves and of the other.

International voluntary service should seek to encourage the belief of the volunteers and their hosts in their personal potential as tools of
sustainable human progress.

International voluntary service should demonstrate a concern for the problems of local communities and show how, by raising awareness
among the social agents involved and through democratic agreement and co-operative effort within the communities, these problems may
be overcome.

Volunteers should co-operate with the local community as fully as possible, to be able to assist in useful development work and to assist
the members of the local community to widen and improve their knowledge, skills and experience. Thus, international voluntary service,
through encouraging the development of local volunteer programmes, support local development objectives, provide practical training and
education, develop social responsibility, self-awareness and self reliance, as the basis for sustainable socio-economic progress.

International voluntary service should encourage a spirit of reciprocal international co-operation in development, and emphasise the need
to reconstruct global society to achieve material and social equality between countries and between people.

International voluntary service should promote through popular and democratic participation the greatest possible political, social, cultural
and economic independence.

COMMITMENT
Volunteers, hosting organisations and hosting communities should work within the spirit of this Charter.
We, who co-sign it, commit ourselves to subscribe to the principles above established and we appeal upon states, national and international
bodies as well as local governments to provide the voluntary organisations with all necessary means to develop national and/or

international voluntary service.

This Charter can be amended over time. However, voluntary service at the local and global level is a tide of practical idealism, which will
only be effective if it retains its basic principles.
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PART V:

List of participants

Name

Organisation

Ekrima Rayyan

YDD Palestine

Rachid Nacer

TOUIZA Algeria

Emadeddin Hamdan

IPYL Palestine

Abdellatif Kinini

JEC Morocco

Hassane Errached

ACIM Morocco

Abdelhakim Khettari

CSM Morocco

Farid Ouaziz JEC Morocco
Said Ech-Charyfy CJM Morocco
Raziq Abderrazzah UMAC Morocco
Jalal Nassiri ACJ Morocco

Parfait Sea Saomou

Poya Inter Cote d'lvoire

Giuseppina Colamarco

ICYE UK

Caroline Kyhlback IAL Sweden
Katrin Martin SJ France
Maryna Skrynska Alternative-V Ukraine
Morten Sigsgaard MS Denmark
Vanessa Letort SJ France

Unai Saez de Ocariz Granja |SCI Greece
Jackie Purves IVS Scotland
Neus Beascoechea SCI Catalunya
Rachel Porquet SJ France
Ondrej Gombarik INEX Slovakia
Neil Botterill ICYE UK
Stephanie Rave UNAREC France
Mathilde Mas UNAREC France
Prep.-team

Agnieszka Onuchowska

OWA Poland

Iryna Bodnar

Alternativ-V Ukraine

Samir Goudar

UMAC Morocco

Gianni Orsini

CCIVS

Helmut Warmenhoven

CCIVS
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